Unconscious bias & challenges to fair assessment
Overview of Topics & Time Indices for Video



http://www.utsc.utoronto.ca/vpdean/unconscious-bias

Unconscious bias & challenges to fair assessment

Introduction
. 0:00-7:29 -> Current patterns of representation (women, visible minorities)
. 7:29-14:42 -> What is unconscious bias?

Case studies:

. 14:42-18:03 -> Scientific excellence and gender bias (Swedish medical research council example)
. 18:03-19:59 -> Orchestral auditions & gender bias
. 19:59-22:18 -> Attribution of success and race
. 22:18-24:44 -> List of similar studies, overview of experimental techniques
. 22:44-29:16 -> Experimental case studies: Job application success & race;
Evaluation of writing ability & race
. 20:16-31:50 -> Experimental case studies: Assessment of leadership ability & gender

Strategies/Best practice
. 31:50-42:24 -> Personal and structural strategies for reducing effects of bias

W UNIVERSITY OF

» TORONTO

MCB Andrade 2016




	���Unconscious bias & challenges to fair assessment
	���Unconscious bias & challenges to fair assessment
	Representation: patterns
	Representation: patterns
	Representation: patterns
	Academic leadership: patterns
	Academic leadership: patterns
	Leadership: patterns
	Canadians value equity & diversity
	Current patterns
	Bias
	Unconscious/Implicit Bias
	Schema & �Unconscious bias  
	Bias
	Implicit bias
	Anti-black implicit bias
	Anti-black implicit bias
	Anti-black implicit bias
	1. Assessing excellence: gender bias
	Slide Number 20
	Slide Number 21
	2. Assessing Talent: gender bias
	2. Assessing Talent: gender bias
	2. Assessing Talent: gender bias
	2. Assessing Talent: gender bias
	3. Assessing Ability & Potential: anti-black bias
	3. Assessing Ability & Potential: anti-black bias
	3. Assessing Ability & Potential: anti-black bias
	Other studies: �Anti-Black Bias & compromised assessment
	Other studies: �Gender Bias & compromised assessment
	Experimental approaches to measuring bias
	4. Assessing potential: anti-black bias
	4. Assessing potential: anti-black bias
	5. Assessing performance: anti-black bias
	Slide Number 35
	Slide Number 36
	6. Assessing Leadership & Gender Schema
	6. Assessing Leadership: gender bias
	6. Assessing Leadership: gender bias
	Moving forward
	Moving forward: Structural
	Moving forward: Structural
	Moving forward: Structural
	Moving forward: Structural
	Moving forward
	Moving forward: personal
	Moving forward: personal
	Moving forward: personal
	Moving forward: personal
	Moving forward: personal
	Moving forward: personal
	Moving forward



